10.

Critically examine the provisions on exployment
of young person and women under the Mines Act,
1952. 14

UNIT-III

State the objectives and applicability of the Trade
Union Act, 1926. Also explain the provisions of
registration and cancellation of registration of a
trade union under the Act. 3+1+10=14

Mention the objectives and applicability of the
Industrial Dispute Act, 1947. Delineate the various
authorities under the Act for the settlement of

industrial disputes. 4+10=14
UNIT-IV

Explain in detail the various provisions of

Workman Compensation Act, 1923. 14

Discuss briefly the objectives and provisions under

the Maternity Benefit Act, 1961. 14
UNIT-V

Highlight in detail the objectives, features and
main provisions of the Industrial Employment
(standing orders) Act, 1957. 14

Define the term ‘wage’ as per the payment of
Wages ct, 1936. Also discuss briefly the various
authorised deductions that can be made under
the Payment of Wages Act, 1936. 4+10=14
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The figures in the margin indicate full marks for the questions.

Answer any five questions, taking one from each unit.

UNIT-I

“Social security is a comprehensive policy to battle
against the five giants- idelness, ignorance,

desease, squalor and want”— Explain the give
statement in the context of primary objectives of
social security. 14

Explain the ‘pros’ of social insurance and ‘cons’
of social assistance in India. 14

UNIT-II

Delineate the applicability of the Factories Act,
1948 in India. Also discuss the provisions of health
and safety under the Act. 6+8=14
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