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UG Even Semester Exam, May 2025

LAW

8™ Semester
COURSE NO. B.A.LL.B- 801
[ Labour Law- I ]

Full Marks : 70
Pass Marks : 28

Time : 3 hours

The figures in the margin indicate full marks for the questions

Answer five questions, taking one from each Unit
UNIT-I

How have India’s labour policies evolved in
response to globalization? 14

Explain the various principles of labour legislation
in India that contribute to the empowerment and
welfare of labourers. 14

UNIT-II

What do you mean by ‘factory’ and ‘Occupier’ as
defined under the Factories Act, 1948?
Substantiate your view with suitable case laws.
Discuss the duties of occupier. 14

Turn over

10.

Discuss in detail the working hours of adult and
overtime wages with the help of relevant provisions
under the Factories Act, 1948. 14

UNIT-III

Define dispute as per the Industrial Disputes Act,
1947. What are its effects, results and
consequences? 14

What do you mean by ‘Lay-off’ and ‘Retrenchment’
as per the Industrial Dispute Act, 1947. Explain
the conditions in which a workman is entitled and

not entitled to lay-off compensation. 14
UNIT-IV

Discuss the history and development of trade union

in India with the help of suitable illustrations. 14

explain the objectives for which the general fund of
trade union can be utilized under the trade union
Act, 1926. Discuss the process of registration and
dissolution of Trade Union. 14

UNIT-V

Define compensation, partial disablement and total
disablement with the help of suitable illustrations
and case laws. 14

Explain employer’s liability for compensation and
also discuss the amount of compensation with the

help of suitable illustrations. 14
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