APENDIX-D
TOOL-IV
(INTERVIEW SCHEDULE-II)

INTERVIEW SCHEDULE FOR STUDYING THE EXISTING POLICIES OF
THE GOVT. FOR PROTECTION AND RESERVATION FOR WOMEN AND
THEIR INCLUSION AND IMPLEMENTATION IN HIGHER EDUCATION
INSTITUTIONS (AN INTERVIEW SCHEDULE FOR PUBLIC RELATION
OFFICERS/REPRESENTATIVES OF THE HEAD OF THE INSTITUTIONS)

To

Sir/ Madam

I (Mrs Yengkhom Rameshwari Devi) am a PhD scholar of the Department of Education,
Assam University, Silchar. I am working on the PhD project titled, “Gender Discrimination
in Educational Practices: A Study of Higher Education Institutions of North-East India”
under the supervision of Dr. T.K. Basantia (Assistant Professor, Department of Education,
Assam University, Silchar). In connection to the present PhD project, | want to have an
interview session with you for the collection of some valuable data for knowing the existing
policies of the Govt. for protection and reservation for women and their inclusion and
implementation in higher education Institutions. In this context, | want to administer an
interview schedule titled, “Interview schedule for studying the existing policies of the govt.
for protection and reservation for women and their inclusion and implementation in higher
education institutions” 0N You. Your sincere co-operation in this respect would be highly
worthwhile for the success of my PhD project. The success of this PhD project would have
high relevance for removing gender discrimination in educational system in general and in
higher education system in particular. | promise you that the information which would be
collected from you will be used for research purposes but not for any other purposes. Please

feel free to provide required information.

Sincerely Yours

Yengkhom Rameshwari Devi
(Researcher)
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INSTITUTIONAL PROFILE AND PERSONAL DATA OF THE RESPONDENT

5. Professional base of the Institution:(Professional Institution /Non-professional

Institution)
6. Management of the Institution:(Central Govt./State Govt.)

1. What are the different plans and programmes of the govt. implemented in your
institution for protection and reservation for women?

2. What are the main objectives of such plans and programmes?

3. Among the different plans and programmes of govt. working for maintaining
gender equality in the institution, which plans and programmes are highly/ more
successful and why ?




Among the different plans and programmes of the govt. working for maintaining
gender equality in the institution, which plans and programmes are less
successful and why ?

To the best of your knowledge, what are the major barriers in the way of
achieving gender equality in the institution?

Suggest some major steps which can be taken for achieving better gender
equality in the institution.

State some of the steps that your institution has taken in last year for maintaining
gender equality in institution.

Does the govt. supervise from time to time regarding whether gender equality is
properly maintained in institution or not?



