Chapter-V
MAJOR FINDINGS AND CONCLUSIONS

5.1.0 INTRODUCTION
The main aim of this chapter is to present the conclusive features of the entire study.
The analysis of data of the previous chapter paved the way for drawing the major
findings and conclusions of the study. Drawing the major findings and conclusions is
one of the most important parts of the any research process.The concluding aspects
of the study have been described in this chapter in a meaningful manner. The
following aspects have been given due place in this chapter of the study.

1) Major findings of the study

2) Conclusions

3) Discussion of the results

4) Implications of the study

5) Suggestions for further research

5.2.0 MAJOR FINDINGS OF THE STUDY

The details of the major findings of the study are given in the following heads:

52.1 STATUS OF WOMEN EMPLOYEES IN COMPARISON TO MEN
EMPLOYEES IN HIGHER EDUCATION INSTITUTIONS
In both professional and non-professional higher education institutions, out of 6
positions of Vice Chancellor/Director, in all the 6 (100%) positions men are found
whereas in no (0%) position woman is found. Hence, in higher education institutions
(both professional and non-professional higher education institutions), women
possess inferior status in comparison to men in the position of Vice
Chancellor/Director. Therefore, it is summarized that gender discrimination
(favouring to men) is commonly prevalent in the post of Vice Chancellor/Director in

higher education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 2
positions of Pro-Vice Chancellor, in all the 2 (100%) positions men are found
whereas in no (0%) position woman is found. Hence, in higher education institutions

(both professional and non-professional higher education institutions), women
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possess inferior status in comparison to men in the position of Pro-Vice Chancellor.
Therefore, it is summarized that gender discrimination (favouring to men) is
commonly prevalent in the post of Pro-Vice Chancellor in higher education
institutions of North-East India.

In both professional and non-professional higher education institutions, out of 6
positions of Registrar, in 5 (83.33%) positions men are found and in 1 (16.66%)
position woman is found. Hence, in higher education institutions (both professional
and non-professional higher education institutions), women possess inferior status in
comparison to men in the position of Registrar. Therefore, it is summarized that
gender discrimination (favouring to men) is commonly prevalent in the post of

Registrar in higher education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 5
positions of Controller of examination, in all the 5 (100%) positions men are found
whereas in no (0%) position woman is found. Hence, in higher education institutions
(both professional and non-professional higher education institutions), women
possess inferior status in comparison to men in the position of Controller of
examination. Therefore, it is summarized that gender discrimination (favouring to
men) is commonly prevalent in the post of Controller of examination in higher

education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 5
positions of Finance officer, in all the 5 (100%) positions men are found whereas in
no (0%) position woman is found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Finance officer. Therefore, it
is summarized that gender discrimination (favouring to men) is commonly prevalent

in the post of Finance officer in higher education institutions of North-East India.

In both professional and non- professional higher education institutions, out of 13
positions of Medical officer, in 9 (69.23%) positions men are found and in 4
(30.76%) positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess

inferior status in comparison to men in the position of Medical officer. Therefore, it
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is summarized that gender discrimination (favouring to men) is commonly prevalent

in the post of Medical officer in higher education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 10
positions of Deputy Registrar, in all the 10 (100%) positions men are found whereas
in no (0%) position woman is found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Deputy Registrar. Therefore, it
Is summarized that gender discrimination (favouring to men) is commonly prevalent

in the post of Deputy Registrar in higher education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 16
positions of Assistant Registrar, in 14 (87.5%) positions men are found and in 2
(12.5%) positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Assistant Registrar. Therefore,
it is summarized that gender discrimination (favouring to men) is commonly
prevalent in the post of Assistant Registrar in higher education institutions of North-

East India.

In both professional and non-professional higher education institutions, out of 43
positions of Section officer, in 31 (72.09%) positions men are found and in 12
(27.90%) positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Section officer. Therefore, it is
summarized that gender discrimination (favouring to men) is commonly prevalent in

the post of Section officer in higher education institutions of North- East India.

In both professional and non-professional higher education institutions, out of 457
positions of Clerk, in 368 (80.52%) positions men are found and in 89 (19.47%)
positions women are found. Hence, in higher education institution (professional and
non-professional higher education institutions), women possess inferior status in
comparison to men in the position of Clerk. Therefore, it is summarized that gender
discrimination (favouring to men) is commonly prevalent in the post of Clerk in

higher education institutions of North- East India.
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In both professional and non- professional of higher education institutions, out of 27
positions of Dean of the schools, in all the 27 (100%) positions men are found
whereas in no (0%) position woman is found. Hence, in higher education institutions
(both professional and non-professional higher education institutions), women
possess inferior status in comparison to men in the position of Dean of the school.
Therefore, it is summarized that gender discrimination (favouring to men) is
commonly prevalent in the post of Dean of the school in higher education institutions
of North-East India.

In both professional and non-professional higher education institutions, out of 191
positions of Head of the department, in 151 (79.05%) positions men are found and in
40 (20.94%) positions women are found. Hence, in higher education institutions
(both professional and non-professional higher education institutions), women
possess inferior status in comparison to men in the position of Head of the
department. Therefore, it is summarized that gender discrimination (favouring to
men) is commonly prevalent in the post of Head of the department in higher
education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 558
positions of Professor, in 455 (81.54%) positions men are found and in 103 (18.45%)
positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Professor. Therefore, it is
summarized that gender discrimination (favouring to men) is commonly prevalent in

the post of Professor in higher education institutions of North-East India.

In both professional and non-professional higher education institutions, out of 376
positions of Associate Professor, in 296 (78.72%) positions men are found and in 80
(21.27%) positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Associate Professor.
Therefore, it is summarized that gender discrimination (favouring to men) is
commonly prevalent in the post of Associate Professor in higher education

institutions of North-East India.
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In both professional and non-professional higher education institutions, out of 595
positions of Assistant Professor, in 430 (72.26%) positions men are found and in 165
(27.73%) positions women are found. Hence, in higher education institutions (both
professional and non-professional higher education institutions), women possess
inferior status in comparison to men in the position of Assistant Professor. Therefore,
it is summarized that gender discrimination (favouring to men) is commonly
prevalent in the post of Assistant Professor in higher education institutions of North-
East India.

52.2 STATUS OF GIRLS IN COMPARISON TO BOYS IN HIGHER
EDUCATION INSTITUTIONS
A= Status of Girls in Comparison to Boys in Higher Education Institutions in
Enrolment to the Courses
In professional higher education institutions, 1079 students were admitted to the six
courses (‘B.Sc. in Agriculture’ and °‘B.Sc. in Home Science’, Agricultural
University, Jorhat; ‘B.Tech. in Computer Science’ and ‘B.Tech. in Electronics &
Communication’, NIT, Silchar; and ‘B.Tech. in Computer Science’ and ‘B.Tech. in
Civil Engineering’, NIT, Agartala) in the years of 2006, 2007 and 2008 together, out
of which 693 (64.22%) were boys and 386 (35.77%) were girls. Hence, in
professional higher education institutions, girls possessed inferior status in
comparison to boys in enrolment to the courses with respect to all the three
admission years of 2006, 2007 and 2008 together. Therefore, it is summarized that
gender discrimination (favouring to boys) is commonly prevalent in professional

higher education institutions of North-East India in enrolment to the courses.

In non-professional higher education institutions, 869 students were admitted to the
six courses (‘M.A. in History’ and ‘M.Sc. in Mathematics’, Gauhati University,
Guwahati; ‘M.A. in Social Work’ and ‘M.Sc. in Chemistry’, Assam University,
Silchar; and ‘M.A. in Economics’ and ‘M.Sc. in Chemistry’, Manipur University,
Imphal) in the years of 2008, 2009 and 2010 together, out of which 504 (57.99%)
were boys and 365 (42.00%) were girls. Hence, in non-professional higher education
institutions, girls possessed inferior status in comparison to boys in enrolment to the

courses with respect to all the three admission years of 2008, 2009 and 2010
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together. Therefore, it is summarized that gender discrimination (favouring to boys)
is commonly prevalent in non-professional higher education institutions of North-

East India in enrolment to the courses.

In higher education institutions (with respect to admission years of 2006, 2007 and
2008 together of professional higher education institutions; and admission years of
2008, 2009 and 2010 together of non-professional higher education institutions) 1948
students were admitted to 12 courses (‘B.Sc. in Agriculture’ and ‘B.Sc. in Home
Science’, Agricultural University, Jorhat; ‘B.Tech. in Computer Science’ and
‘B.Tech. in Electronics & Communication’, NIT, Silchar; ‘B.Tech. in Computer
Science’ and ‘B.Tech. in Civil Engineering’, NIT, Agartala; ‘M.A. in History’ and
‘M.Sc. in Mathematics’, Gauhati University, Guwahati; ‘M.A. in Social Work’ and
‘M.Sc. in Chemistry’, Assam University, Silchar; and ‘M.A. in Economics’ and
‘M.Sc. in Chemistry’, Manipur University, Imphal), out of which 1197 (61.44%)
were boys and 751 (38.55%) were girls. Hence in higher education institutions, girls
possessed inferior status in comparison to boys in enrolment to the courses.
Therefore, it is summarized that gender discrimination (favouring to boys) is
commonly prevalent in higher education institutions of North-East India in

enrolment to the courses.

B= Status of Girls in Comparison to Boys in Higher Education Institutions in
Retention in the Courses
In professional higher education institutions, 693 boys and 386 girls were admitted to
the six courses (‘B.Sc. in Agriculture’ and ‘B.Sc. in Home Science’, Agricultural
University, Jorhat; ‘B.Tech. in Computer Science’ and ‘B.Tech. in Electronics &
Communication’, NIT, Silchar; and ‘B.Tech in Computer Science’ and ‘B.Tech. in
Civil Engineering’, NIT, Agartala) in the years of 2006, 2007 and 2008 together, out
of which 598 (86.29%) boys and 349 (90.41%) girls were retained in the courses up
to the end of the courses. Hence, in professional higher education institutions, girls
possessed superior status in comparison to boys in retention in the courses with
respect to all the three admission years of 2006, 2007 and 2008 together. Therefore,

it is summarized that gender discrimination (favouring to girls) is commonly
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prevalent in professional higher education institutions of North-East India in

retention in the courses.

In non-professional higher education institutions, 504 boys and 365 girls were
admitted to the six courses (‘M.A. in History’ and ‘M.Sc. in Mathematics’, Gauhati
University, Guwahati; ‘M.A. in Social Work’ and ‘M.Sc. in Chemistry, Assam
University, Silchar; and ‘M.A. in Economics’ and ‘M.Sc. in Chemistry’, Manipur
University, Imphal) in the years of 2008, 2009 and 2010 together, out of which 371
(73.61%) boys and 317 (86.84%) girls were retained in the courses up to the end of
the courses. Hence, in non-professional higher education institutions, girls possessed
superior status in comparison to boys in retention in the courses with respect to all
the three admission years of 2008, 2009 and 2010 together. Therefore, it is
summarized that gender discrimination (favouring to girls) is commonly prevalent in
non-professional higher education institutions of North-East India in retention in the

courses.

In higher education institutions ( with respect to admission years of 2006, 2007 and
2008 together of professional higher education institutions; and admission years of
2008,2009 and 2010 of non-professional higher education institutions) 1197 boys
and 751 girls were admitted to 12 courses (‘B.Sc. in Agriculture’ and ‘B.Sc. in Home
Science’, Agricultural University, Jorhat; ‘B.Tech. in Computer Science’ and
‘B.Tech. in Electronics & Communication’, NIT, Silchar; ‘B.Tech. in Computer
Science’ and ‘B.Tech. in Civil Engineering’, NIT, Agartala; ‘M.A. in History’ and
‘M.Sc. in Mathematics’, Gauhati University, Guwahati; ‘M.A. in Social Work’ and
‘M.Sc. in Chemistry, Assam University, Silchar; and ‘M.A. in Economics’ and
‘M.Sc. in Chemistry’, Manipur University, Imphal), out of which 969 (80.95%) boys
and 666 (88.68%) girls were retained in the courses up to the end of the courses.
Hence, in higher education institutions, girls possessed superior status in comparison
to boys in retention in the courses. Therefore, it is summarized that gender
discrimination (favouring to girls) is commonly prevalent in higher education

institutions of North-East India in retention in the courses.

C= Status of Girls in Comparison to Boys in Higher Education Institutions in

Completion of the Courses (Achievement)
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In professional higher education institutions, 693 boys and 386 girls were admitted to
the six courses (‘B.Sc. in Agriculture’ and ‘B.Sc. in Home Science’, Agricultural
University, Jorhat; ‘B.Tech. in Computer Science’ and ‘B.Tech. in Electronics &
Communication’, NIT, Silchar; and ‘B.Tech. in Computer Science’ and ‘B.Tech. in
Civil Engineering’, NIT, Agartala) in the years of 2006, 2007, and 2008 together, out
of which 549 (79.22%) boys and 303 (78.49%) girls completed the courses. Hence,
in professional higher education institutions, girls possessed inferior status in
comparison to boys in completion of the courses (achievement) with respect to all the
three admission years of 2006, 2007 and 2008 together. Therefore, it is summarized
that gender discrimination (favouring to boys) is commonly prevalent in professional
higher education institutions of North-East India in completion of the courses
(Achievement).

In non-professional higher education institutions, 504 boys and 365 girls were
admitted to the six courses (‘M.A. in History’ and ‘M.Sc. in Mathematics’, Gauhati
University, Guwahati; ‘M.A. in Social Work’ and ‘M.Sc. in Chemistry’, Assam
University, Silchar; and ‘M.A. in Economics’ and ‘M.Sc. in Chemistry’, Manipur
University, Imphal) in the years of 2008, 2009 and 2010 together, out of which 285
(56.54%) boys and 248 (67.94%) girls completed the courses. Hence, in non-
professional higher education institutions, girls possessed superior status in
comparison to boys in completion of the courses (achievement) with respect to all the
three admission years of 2008, 2009 and 2010 together. Therefore, it is summarized
that gender discrimination (favouring to girls) is commonly prevalent in non-
professional higher education institutions of North-East India in completion of the

courses (Achievement).

In higher education institutions (with respect to admission years of 2006, 2007 and
2008 together of professional higher education institutions; and admission years of
2008, 2009 and 2010 together of non-professional higher education institutions) 1197
boys and 751 girls were admitted to 12 courses (‘B.Sc. in Agriculture’ and ‘B.Sc. in
Home Science’, Agricultural University, Jorhat; ‘B.Tech. in Computer Science’ and
‘B.Tech. in Electronics & Communication’, NIT, Silchar; ‘B.Tech. in Computer

Science’ and ‘B.Tech. in Civil Engineering’, NIT, Agartala; ‘M.A. in History’ and
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‘M.Sc. in Mathematics’, Gauhati University, Guwahati; ‘M.A. in Social Work’ and
‘M.Sc. in Chemistry’, Assam University, Silchar; and ‘M.A. in Economics’ and
‘M.Sc. in Chemistry’, Manipur University, Imphal), out of which 834 (69.67%) boys
and 551 (73.36%) girls completed the courses. Hence, in higher education
institutions, girls possessed superior status in comparison to boys in completion of
the courses (achievement). Therefore, it is summarized that gender discrimination
(favouring to girls) is commonly prevalent in higher education institutions of North-
East India in completion of the courses (Achievement).

5.2.3 GENDER ISSUES IN EDUCATIONAL PRACTICES IN HIGHER
EDUCATION INSTITUTIONS
In professional higher education institutions, 20.61% students (including boys and
girls) responded that gender issues are found (favouring to either men or women) in
educational practices; and the rest 79.38% students responded that gender issues are
not found (no discrimination in treatment to either men or women) in educational
practices. Out of the 20.61 % students, 10.63% students responded that gender issues
are found in educational practices favouring to men and the rest 9.98% students
responded that gender issues are found in educational practices favouring to women.
Hence, in professional higher education institutions, according to the responses of the
students, gender issues are found in educational practices favouring more to men
than women. Therefore, it is summarized that gender issues (favouring more to men
than women) is commonly prevalent in educational practices in professional higher

education institutions of North-East India.

In non-professional higher education institutions, 15.87% students (including boys
and girls) responded that gender issues are found (favouring to either men or women)
in educational practices; and the rest 84.12% students responded that gender issues
are not found (no discrimination in treatment to either men or women) in
educational practices. Out of the 15.87% students, 6.55% students responded that
gender issues are found in educational practices favouring to men and the rest 9.32%
students responded that gender issues are found in educational practices favouring to
women. Hence, in non-professional higher education institutions, according to the

responses of the students, gender issues are found in educational practices favouring
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more to women than men. Therefore, it is summarized that gender issues (favouring
more to women than men) is commonly prevalent in educational practices in non-

professional higher education institutions of North-East India.

In higher education institutions (both professional and non-professional higher
education institutions), 18.24% students (including boys and girls) responded that
gender issues are found (favouring to either men or women) in educational practices;
and the rest 81.75% students responded that gender issues are not found (no
discrimination in treatment to either men or women) in educational practices. Out of
the 18.24% students, 8.59% students responded that gender issues are found in
educational practices favouring to men and the rest 9.65% students responded that
gender issues are found in educational practices favouring to women. Hence, in
higher education institutions, according to the responses of the students, gender
issues are found in educational practices favouring more to women than men.
Therefore, it is summarized that gender issues (favouring more to women than men)
is commonly prevalent in educational practices in higher education institutions of
North-East India.

5.2.4 EXISTING POLICIES OF THE GOVT. FOR PROTECTION AND
RESERVATION FOR WOMEN AND THEIR INCLUSION AND
IMPLEMENTATION IN HIGHER EDUCATION INSTITUTIONS

The different plans and programmes of the govt. implemented in the different

institutions for protection and reservation for women are: (i) establishment of

committee against sexual harassment; (ii) establishment of gender sensitization cell;

(iii) construction of ladies hostels and rest house for women; and (iv) implementation

of nine schemes of UGC for women, the nine schemes are: (a) basic facilities for

women, (b) construction of women’s hostel, (¢c) day care centre, (d) scheme for
development of women’s studies in Indian universities and colleges, (e) part time
research associate ships for women (now renamed as post doctoral fellowships for
women), (f) scheme for capacity building of women managers in higher education,

(9) introduction of new UG/PG/Diploma courses (in Engineering and Technology)

for women and, (h) infrastructure for women students, teachers and non-teaching

staff in universities.
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The main objectives of plans and programmes of govt. implemented in the different
higher education institutions for protection and reservation for women are: (i) to
protect women from sexual harassment and gender base violence; (ii) to ensure that
rights of women are safeguarded and they are given ample opportunity for
development; (iii) to bring gender equality in the university; and (iv) to develop basic

facilities in university and to improve quality education for women.

Among the different plans and programmes of govt. working for maintaining gender
equality in the different institutions, almost all plans and programmes are highly
successful and a few plans and programmes are under process for becoming

successful in future.

Very less (hardly) plans and programmes of govt. working for maintaining gender
equality in the different institutions are found which are less successful.

The major barriers in the way of achieving gender equality in the different
institutions are: (i) gender discrimination and sexual harassment against women; (ii)
lack of awareness of education for women; (iii) sometimes insufficient of eligible
women candidate for different tasks; and (iv) gender based violence and lack of

women’s decision making power.

Some major steps which can be taken for achieving better gender equality in the
different institutions are: (i) women should take the opportunity that is provided by
the govt.; (ii) giving awareness in gender equality; (iii) admission and recruitment
process should be on the basis of merit; (iv) there should not be discrimination and
harassment against women; (v) reservation for women regarding admission
/recruitment is needed and financial assistance should be provided to women
students; and (vi) training on gender sensitization for all employees of the

institutions.

The steps that different institutions have taken in the year 2013 for maintaining
gender equality are: (i) construction of women hostels and providing infrastructure
for women students; (ii) conducting of workshop and training programmes in gender
equality; (iii) pursuing unbiased/equality policy towards new admission/recruitment;

(iv) equal opportunity is given to both women and men in admission and evaluation
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process; and (v) some schemes are available for women in the university i.e. (a) day

care centre/ women facility centre, (b) girls hostel etc.

Govt. supervises from time to time (through queries, monitoring and
circular/notification) regarding ‘whether gender equality is properly maintained in

the institution or not’.

5.3.0 CONCLUSIONS

The study studied different issues relating to gender discrimination in educational
practices in higher education institutions of North-East India. The conclusions
derived from the data base / results study are given in the following paragraphs.

The study revealed that women possess inferior status in comparison to men in all
the administrative and the related positions like Vice Chancellor/ Director, Pro vice
Chancellor, Registrar, Controller of examination, Finance officer, Medical officer,
Deputy Registrar, Assistant Registrar, Section officer and Clerks in higher education
institutions. Further, the study revealed that women possess inferior status in
comparison to men in all the academic and the related positions like Dean of the
schools, Head of the department, Professor, Associate Professor and Assistant
Professor in higher education institutions. Not in a single administrative and the
related position or academic related position in higher education institutions, women
possess superior or equivalent status in comparison to men. This kind of
discrimination between men and women in higher education institutions should be
removed for achieving gender equality in higher education institutions. All sorts of
efforts should be made to enhance the participation of women in all kinds of
administrative and the related positions and academic and the related positions in

higher education institutions.

The study indicated that in higher education institutions, girls possessed inferior
status in comparison to boys in enrolement to the different courses whereas girls
possessed superior status in comparison to boys in retention in different courses and
in completion (achievement) of the courses. This kind of discrimination between
boys and girls in higher education institutions should be removed for achieving
gender equality in higher education institutions. Sincere efforts should be made for

better/ more participation of both boys and girls in higher education institutions with
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regard to their enrolment to the courses, retention in the courses and completion of
the courses. Further, sincere efforts should be made for maintaining parity/ equality
between boys and girls with regard to their participation in higher education
institutions with regard to enrolment to the courses, retention in the courses and

completion of the courses.

From the study, it is inferred that gender issues are one way or other found in
educational practices (i.e. teacher behaviour, curriculum, institutional/ departmental
activities, discipline, enrolment, achievement, and providing benefits to the students)
in higher education institutions. In some case gender issues in educational practices
in higher education institutions favour to men whereas in some other cases gender
issues in educational practices in higher education institutions favour to women. In
maximum cases gender issues in educational practices in higher education
institutions favour more to women than men. The gender issues prevailing in
educational practices in higher education institutions should be removed so that
gender equality in higher education institutions can be achieved. Efforts should be
made to make different aspects of educational practices (i.e. teacher behaviour,
curriculum, institutional/ departmental activities, discipline, enrolment, achievement,
and providing benefits to the students) in higher education institutions free from

gender biases and gender disparities.

The study revealed that a number of existing policies are found for protection and
reservation of women and such policies one way or other are included and
implemented in higher education institutions. Eastablishment of committee against
sexual harassment, eastablishment of gender sensitization cell etc. in higher
education institutions are examples of some of the policies for protection and
reservation of women in higher education institutions. Though different policies are
working for protection and reservation of women in higher education institutions but
higher education institutions are not to many extents free from gender discrimination.
So strategic planning for reducing the gender discrimination in higher education
institutions are necessary. The existing policies of the govt. working for achieving
gender discriminaton in higher education institutions should be reformed to the

highest level to make them more practical, achievable and target oriented. Planning
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should be made to make the higher education in institutions free from gender

discrimination in a wide scale.

It is concluded from the study that gender discriminatition is commonly prevalent in
educational practices in higher education institutions of North East India. Hence,
proper planning should be made to create the educational practices of higher
education institutions free from gender discrimination. The study provides valuable
insights for making the higher education institutions in many other parts of the
country other than North-East India free from gender discrimination.

5.4.0 DISCUSSION OF THE RESULTS

Present study is a significant attempt to study the gender discrimination in
educational practices. Present study studied the status of women employees in
comparison to men employees in higher education institutions; studied the status of
girls in comparison to boys in higher education institutions; studied gender issues in
educational practices in higher education institutions; and studied existing policies of
the govt. for protection and reservation for women and their inclusion and
implementation in higher education institutions. Some of the significant outcomes of
the present study are: The study states that women possess inferior status in
comparison to men in all the administrative and the related positions (like Vice
Chancellor/ Director, Pro vice Chancellor, Registrar, Controller of Examination,
Finance officer, Medical officer, Deputy Registrar, Assistant Registrar, Section
officer and Clerks in higher education institutions). Further, the study states that
women possess inferior status in comparison to men in all the academic and the
related positions (like Dean of schools, Head of the department, Professor, Associate
Professor and Assistant Professor in higher education institutions). From the study,
it is also found that in higher education institutions girls possessed inferior status in
comparison to boys in enrolment to the courses whereas girls possessed superior
status in comparison to the boys in retention in the courses and in completion of the
courses (Achievement). The study indicated that gender issues are one way or other
found in educational practices (i.e. teacher behaviour, curriculum, institutional/
departmental activities, discipline, enrolment, achievement, and providing benefits to

the students) favouring more to women than men in some cases and favouring more
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to men than women in some other cases in higher education institutions. The study
also found that a number of existing policies of the govt. are found for protection and
reservation for women and such policies one way or other emplemeted in higher
education institutions. Establishment of committee against sexual harassment;
establishment of gender sensitization cell; construction of ladies hostels and rest
house for women etc. are example of some of the policies for protection and

reservation of women in higher education institutions.

Many other investigations are also carried out previously by the other researchers
relating to the present study area. The results of those studies in one way or other are
related with the findings of the present study. While the results of some studies are
intimately corroborated with the results of the present study, the results of some other
studies have some what difference with the results of the present study. Some
significant investigations that are carried out previously by the researchers relating to
the present study and the relationship of those investigations with the present study

are given below.

The findings of the studies related to status of women employees in comparison to
men employees conducted by Gupta and Sarma (2002); Winchester, Lorenzo,
Browning and Chesterman (2006); Gunawardena (2003); Kulis (1997) are
intimately related to the findings of the present study in one way or other. The
studies conducted by Gupta and Sarma (2002); Winchester, Lorenzo, Browning
and Chesterman (2006); Gunawardena (2003) and Kulis (1997) state that women
are at lower level in the professional hierarchy; women experienced barriers in the
promotion process; they remain under represented at senior levels, and University-
educated women still continue to be unemployed for longer periods, employed in
lower positions and face difficulties in gaining to management positions; and
propotionally more of the men than of the women are found in top administrative
tenure track, non tenure track, craft and service jobs. Present study corroborates with
these studies in the sense that the present study states that women possessed inferior
status in comparison to men in all the administrative and the related positions (like
Vice Chancellor/ Director, Pro vice Chancellor, Registrar, Controller of examination,

Finance officer, Medical officer, Deputy Registrar, Assistant Registrar, Section
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officer and Clerks) in higher education institutions and in all the academic and the
related positions (like Dean of schools, Head of the department, Professor, Associate
Professor and Assistant Professor) in higher education institutions. There are some
studies which focus light on different aspects of status of women employees in
comparison to men employees in higher education institutions. And, the results of
such studies have direct or indirect relationship with the results of the present study.
For example, Matope (2012) found that there is a need to have more female in
leadership posts, and there is gender discrimination on recruitment, transfer and
promotions. Thiyam (2011) found that 47.8% of the women employees are not
satisfied with their present salary they get. O’Daniels (2009) reported that there were
found to be very few leadership trait differences between the genders and when
leadership traits were analysed for correlations males were found to be more creative
with innovation and evaluating problems. Garcia-Aracil (2007) found that the
unemployment rate for women was 4.8% and 2.8% for men. There were gender
pattrern exceptions in the unemployment rate. Pritchard (2007) found that in the UK
only 15.3% of professors in pre and post -1992 Universities were women (2003),
while in German only 8.6% attained the highest grade of professorship (2003).
Brink, Browns and Waslander (2006) found there is gender difference in selection
and recruitment procedures. In the study of Doherty and Manfredy (2006) it is
found that women’s less developed research profile is the main impediment to them
for gaining professorial status. Okpara, Squillace and Erondu (2005) found that
female faculties were more satisfied with their work and co-workers whereas, their

male colleages were satisfied with their pay, and promotions.

In the field of status of girls in comparison to boys in higher education institutions,
many studies have been reviewed. For example the studies of Dhar (2015); Dkhar
(1991); Raj and Shanmugan (2003); Shanmugasundaram (1983); Ewert (2010);
Virtanen and Nevgi (2010); Arne (2005) are intimately related to the findings of the
present study in one way or other. Dhar (2015) found that there exists a considerable
gender gap in enrolment, which is notably high in case of higher education.
Enrolment of women in higher education is poor compared to men. Dkhar (1991)
reported that the proportion of male students in enrolment was slightly higher than

female enrolment. Raj and Shanmugan (2013) found that the enrolment of male and
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female students for the MBBS degree in the year 2005-06 got increased at 55% to
71% in the year 2009-10. Whereas the female students is about 45% declined up to
29% in the year 2009-10. Shanmugasundaram (1983) found that women students
had higher intelligence, greater achievement motivation and better study habits and
they also performed academically better than men students and academic
achievement was higher among the women students than among men students.
Ewert (2010) concluded that women’s lower interest and self confidence in math
partially account for the overrepresentation of men in engineering and related field.
Virtanen and Nevgi (2010) in their study reported that male and female students of
behavioral sciences and female students of sciences scored highest consistently, and
technology students, specially the male students, scored lowest. Arne (2005) found
that men seem more likely to drop out of their studies in applied fields. All these
studies corroborated with the present study in the sense that the present study states
that girls possessed inferior status in comparison to boys in enrolment to the courses
whereas possessed superior status in comparison to boys in retention in the courses
and in completion of the courses (Achievement). Besides these studies, Liankhuma
(1989) found that literacy percentage of girls rose from 0.14% in 1901 to 54.9% in
1981, and enrolment of girls have likewise made tremendous progress during this
period. Richster and Prummer (2010) found that women are over represented in
research areas such as learner characteristics, learner support or interaction, and
communication in learning communities. Results of all these studies to some extent

juxtaposed the results of the present study.

In the field of gender issues in educational practices in higher education institutions,
few studies have been conducted. For example the studies of Gayathri (1983); Jens
Christain (2000) and Naylor (2007) are corroborated to the findings of the present
study in one way or other. Gayathri (1983) reported that educational orientations of
students showed no variation by sex but by curricula. Jens Christain (2000) found
that male faculty members supervise 54 per cent male students and 46 per cent
female students. Their female colleagues supervise 38 per cent male students and 62
per cent female students. Same-gender tendency is higher among female faculty
member (0.12) than among their male colleagues (0.04). Naylor (2007) found that

organisational structure and environment have the capacity to influence the behavior
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and experience of women. Besides these studies, Shobha, Ramamohan, and Reddy
(1995) found that majority of the students had infrastructure facilities to be of least
hindrance to their education, interaction with teachers, medium of instruction, non
existence of guidance and counseling, difficulty in procurement of textbooks in the
market, absence of follow-up of the laboratory experiments and lack of prescribed
textbooks for the courses were associated problems for the students in all three
courses i.e. diploma in pharmacy, diploma in electronics and communication
engineering, and diploma in computer programe and commercial practice. Varma
and Hahn (2007) found that there was significant difference between female and
male students with respect to their perceptions of classes, teachers, and advisors.
Both female and male students noted their dissatisfaction with teaching assistants.
Edward (2004) found that female doctoral students had more negative perception of
their relationship with their advisor than did their male counterparts and they were
less satisfied with their current advisors and more likely to select a different advisor.
Clegg, Trayhurn and Johnson (2000) reported that male tutors had more short
interactions with female students. Shelburn and Lewellyn (1995) found that female
students received less personal and professional support from their relationships with
faculty than did men.Women were less satisfied with intellectual/social contacts,
respect for their abilities, office space, and opportunities to participate in class
discussion and to ask questions in class. Present study corroborates with these studies
in the sense that the present study stated that gender issues are one way or other
found in educational practices (i.e. teacher behaviour, curriculum, institutional/
departmental activities, discipline, enrolment, achievement, and providing benefits to
the students) favouring more to women than men in some cases and favouring more
to men than women in some other cases in higher education institutions. Results of

these studies have direct or indirect relationship with the results of the present study.

In the areas of existing policies of the govt. for protection and reservation for women
and their inclusion and implementation in higher education institutions, the studies
conducted by Nwadigwe (2007), and Nayer and Usha (1991) corroborated to the
findings of the present study in one way or other. The study conducted by Nwadigwe
(2007) states that there is a relatively high prevalence of sexual harassment in

Nigeria universities and this affects female students adversely and the lack of
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adequate high-quality sex education in Nigeria increases the vulnerability of younger
female students to sexual harassment. Nayer and Usha (1991) found that policy
gains of Indian women are substantial but there are serious implementation gaps. The
policy of undifferentiated curricula gets diluted in action. Gender stereotyping of
vocational, technical and professional courses continues both within the formal and
non formal sectors of education and training. Gender stereotypes are harder to break
for men, low participation of women in formal and non formal training needs more in
depth work, and career guidance and counseling are needed not only for girls, but
also for the teachers and parents as well. Present study corroborates with these
studies in the sense that the present study indicates that a number of existing policies
are found for protection and reservation of women and such policies in one way or

other are implemented in higher education institutions.

55.0 IMLPICATIONS OF THE STUDY
Some of the significant implications of the present study are given below.

1. This study would help to remove gender discrimination from educational
practices and to maintain gender equality in educational practices.

2. This study would help to bring necessary change in existing policies and
devise new policies for the protection and empowerment of women in the
context of achieving gender equality in educational and other social spheres.

3. This study can be considered as a model or referring point for removing many
other types of social inequalities like caste inequalities, class inequalities etc.
beyond gender inequality in educational and social set up.

4. The study would help to create a sense of positive attitude among educational
administrators, teachers, students etc. towards maintaning gender parity in
educational setup.

5. The study would be quite helpful for achieving social equity and social
justice through maintaining gender parity in educational institutions.

6. The study would help for creating many visionary activities, programme and

missions for making educational set up free from gender discrimination.

5.6.0 SUGGESTIONS FOR FURTHER RESEARCH
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Present study provides a number of suggestions for conducting further research

relating to present study area. Some of the significant suggestions for further research

relating to the present study are given below.

1.

Present study is conducted in the area of gender discrimination in educational
practices of higher education institutions. But, studies may be conducted in
the area of gender discrimination in educational practices of many other
educational setup other then higher education institutions like primary
education, secondary education etc.

Present study is conducted in North-East India educational set up. But this
kind of study may be extended to the other parts of the country as well as the
globe.

Present study is conducted by taking public relation officer/ head of the
institutions (i.e. higher education institutions), head of the departments and
students (i.e. higher education institutions) as the participants of the study.
This kind of study may be under taken by involving the general public,
curriculum framers etc. as the participants of the study.

Studies may be under taken to study the effect of gender discrimination in
educational practices on personal and social life of the people.

Studies may be under taken to devise certain strategies, techniques, methods
etc. for making the educational spheres free from gender discrimination.

e
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