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Map 1: Tea Growing Areas in Bangladesli and Eastern India 
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Map 2: Cachar District (India) Showing Tea Plantation Area 
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Source: Collected from Assam Directory and Tea Handbook, 1996-97, India 
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Map 3: MoulvibazarZilla (Bangladesh) 

Source: Collected from BTRI, Sreemangal, Moulvibazar, Bangladesh 
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Map 4:MoulvibazarZillaover Tea Areas (Bangladesh) 
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